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To be a world class law enforcement agency, one that
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g].ﬁ.%ﬂﬂ'th Miami Police Department’s Annual Report for 2011 is presented in the following pages and it gives
'me personal satisfaction to share our major accomplishments and current projects with you and others. | just
completed a full year on my second tour as the Chief of Police for this agency and | would like to take this
opportunity thank each and every member of the police department, sworn and civilian, for all of their
"dedication and hard work throughout the year.

(TP

According to the Police Department’s annual crime comparison report, the total offenses, which include total
violent and non-violent crimes in South Miami, showed a 2% increase in crimes in year 2011 compared to year
2010. Several crime sweep operations were planned and executed along with quarterly DUI checkpoints and
|saturation details in a proactive effort to prevent any significant increase in crimes.

'During 201 I, the Police Department also began working towards State Accreditation, which should be realized

in December 2012. Researchers in the area of accreditation know that police accreditation provides a quality
work environment, more efficient use of limited resources, deters law suits and increases confidence in the
agency’s ability to provide quality service. The South Miami Police Department was established in 1927 and has
never been accredited.

The Police Department also decided to purchase new Communications software to update and improve the
current software system which was not as user friendly and efficient for the storage and retrieval of information
in crime analysis. Full implementation of the Open Software Solutions, Inc. (OSSI) Project, which entails the
installation of new Computer Aided Dispatch (CAD) application, Records Management System (RMS) software,
Mobile Field Reporting (MFR) software and other smaller modules such as Asset Management, Internal Affairs
and Quartermaster applications were purchased and installed in 201 1. The benefits of this project include the
sharing of criminal information across jurisdictional boundaries and application integration that leads to greater
accuracy and efficiency in data entry, searching, reporting, and information retrieval. Initial pricing of this project
was quoted at |.| million dollars. After extensive negotiations between SunGard/OSSI, the Chief and IDC, final
expense resulted in an 80% discount, using federal forfeiture dollars (350k). Training is currently in progress, to
go-live by July 2012.

Additionally, we purchased an advanced key and asset tracking system known as KeyTrak. This system provides
a secure and organized way to house keys for our building, vehicles and City Hall. The cost of this system was
$22,000 and was also funded by federal forfeiture dollars.

The Sergeants/Officers contract between the Union and the City had been at impasse for over a year. In 2011,
the PBA contract was negotiated in good faith and negotiations between the Union and the City were very
efficient and professional. The 3-year contract was signed in September 2011, extending the cont
September 2013, which had a 2% retroactive i -

bonus for the 2009/2010 year without a g :
contract. New benefits included specialized [

e

increased clothing allowance and hazardous ‘
duty pay, an extra floating holiday and other E
fcontract benefits having to do with

e
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The South Miami Police Department was able to prevent any
significant increases in crime in 2011 through its many well
executed anti-crime operations throughout the year. These

——e

Operations are explained in more detail in the following pages.

————— =

- Total Offenses, which include violent crimes and non-violent
crimes increased by a mere 2%. Although it does not sound like a

=3

success story, there were no significant spikes in any of the Part |
Crimes as shown in the graph below. The statistics do show a
notable decline between 2009 and 201 I.
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With the acquisition of state-of-the-art crime analysis software

—

this past year,  technology will now become a more substantial
partner in fighting crime in 2012. Through the use of the new
O_SSI mapping software, better crime trends will be identified and
police resources will be deployed more efficiently. Surveillances

b

will have better information for its task force details. We hope
that 2012 proves to be a very productive crime fighting year as a
result. . :
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Uniform Patrol

: The Uniform Patrol Division is the Iargest and most visible representatlon of the poi
~ department. They are the foundatlon of this agency and are a vital part of public sa
The Patrol Division is generally the flrst ass=|gnment for ‘new hires, a stepping ston
molding these officers into what thIS agency s core values represent Excel

Integrity and Inclusion.

The Patrol Division i is supplemented W|th several speuahzed units to effectlvely a
areas of concern. These SpeC|a|IZEd unlts are; K-9, Traff c/Motorcycle, Comf_

assisting patrol when conduc\lng reSIdentlaI saturatlons

The following were statlstlcal performances durlng 20I &

« 135 FeIony Arrests
e 298 Misdemeanor Arrests
o 14l Traffic Arrests

o 82 Warrants Served

o 12,349 TrafficCitations.lssued‘ .

e 905 Traffic Promise to Ap.pe_ar Citations ' LtoR: Ofc. L. Hernandez, Ofc. M. Taylor, Sr.
' P el  Trainer Ofc. A. Alvarez & Ofc C. Cosio durmg bike'"
i R ' patrol training course 0

1,103 Parking Citati%ns




‘ 5pccialOPcrati0hs f

. During the year the Uniform Patrol Division hosted a total of 4 Sobriety Checkpoints

~ including Operation “Santa’s DUI Cheékpomt" which‘was conducted on December 97
201 1. This checkpomt was the largest of its kind in the history of the City. The operation
was staged at 63Av & South Dixie Hwy and S|multaneous|y operated on both the North -
and Southbound lanes. It involved 14 outside agencies and over 130 officers were present.
- The operation was a great success as it resulted ina total of 33 arrests, I7 of whlch were

for DUI.

SANTA'S D.U.l. CHECKPOIN

DECEMBER 9, 2011

” -
- -
1 1
: A
v ' . : l | I
-

Santa’s DUI Checkpoint Operations Diagram

,Sou'th Mlaml ass:sted by mult:ple aanCIes
10



E‘ The main respon5|b|I|ty of the General Investlgatlons Unlt is to foIIow-up on crlman

‘ not resolved by the Unlform Patrol DIVISIon and attempt to brlng a successful resol'

| cases with solvable leads. e ; e S :
(0 Month . Jotal |  Total
S |, Assigned Cleared
January ' ’ 3|.. ol

||| The following were statistical performances
during 201 I: i i

390 assigned cases to mvgtlgate Of those iy i i '2-3‘1_ e

ases, 210 were resolved, cleared, unfounded | Mardh. 3l :

1[Il and/or closed by arrest. Of the 210 cIosures, 48 Ml | 0
sub]ects were charged and arrested. As al May o e
result; G.LU.' detectives ~achieved a 5I% Jng AR TR

clearance rate overall - S e 8
‘ ‘ ‘ Aogustln FCEL BT
September

74 crime scenes processed' some of which
uqare pending results from the  Miami-Dade

Police Department s crime lab October.

g g | November -
I,36I reports were,wrl_tten ) e December.
' ' Total :

Recovered $1 I2,75y9 in -stelen Pproperty.

A Barzola abd; Det L_L’)pez

~_discuss an annual evaluation
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~ The main respon5|b|I|ty of the Speclal Investlgatlons Un|t |s obtalnmg and mamtammg;u LT
;] ‘_,;rmtelllgence |nformat|on primarily on narcotics related actrwty and other criminal acts.

' .The following were statlstlcal performances durmg 20I I+
. "205 subjects arrested for |I|egaI narcotics wolatlons i
:ZL e 38l investigatory surv_elllances co\mpleted |
e 104 re|?ortsi\'Nere written i

. ® Assisted other police agencies. th|rty-5|x times e S weapons Impoun de 3 durmg narcotc bust

o Seized and/or recovered $| 2,810,786.00 worth of lllegal narcotlcs

nghllghts , | | e :
-;;S L.U. Detectives completed Operatlon Spring CIeanlng and Operatlon Deep Frled Turkey,>

‘which resulted in the investigation of 29 subjects wanted for sales of illegal narcotics within |,
. 1000’ of a school/church/H.U.D. property. A total of 24 subjects were. arrested ‘with five

sub]ects still belng sought

gl

1 StU. Detectlves completed a month long operatlon into a re5|dence whlch was selling |
" narcotics 20’ from the front of a school. A search warrant was. obtamed and five subjects y Iy

"v'were arrested and numerous narcotlcs and firearms were. recovered

i(,\.:,fGIU and S.L.U. personnel successfully completed numerous' burglary and anti-crime

|mt|at|ves whlch resulted in several apprehensmns of felony subjects

dlam Elementary School
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- (_ommunications -

The ‘Communicati‘ons Division is the hub of the“depart_ment," staffed‘24/7 year round. Comr
Officers are usually the ﬁrs’fcf cohtac,t-oq «calls, for ;s’eiﬁvicg.‘.' 7They function as dispatchers,
teletype operators, court liaison, record cIv,jgf*kg. and are‘s’bméti_més called upon to participat
events such as: DUI checkpoints and warrant details. olasian '

== ==

S ; : i
During 201 |, we reéeived 11,609 calls fof séi*\/,ice. Thése calls are generated in the ‘follo'wihg
calls via the Miami Dade Police Depai‘tment,'non-erﬁéf‘gency call"‘sﬁ,\‘ inter-agency radio cor
and officer self-initiated or discovered activity. Our calls for séi’Qﬁice are priméril)} dispat
the, Miami-Dade Police Department’s C-o.mpuft_:ér.( Aided ‘Terminal‘?’"(CAD). We also use
CAD terminal that allows us to dispatch directly to units on patrol via officers Mobile Dat
(MDT's). This year we were able to purchasé a new ‘system which will .a‘Ilbw for faster,crim
studies with the use_df map Iayei’ software. |t““'Nvi” also enable us,{‘;t'o‘ configure mod,u;_ilés h:
specific needs. The SunGard/OSSI software will replace our‘cq’rrent Records, _Managigh
in-house CAD, MDT, Training, P>operty & Evidence and Case Management software. ‘In the futlr
are also looking at expanding into their P2P software v_vhich means Police to Public. An internet
| application that will allow the public to directly access cert‘éin.policg reports and programs. |

—_——

=

== ——y

————

N {1t

Dispatch also acquired updated security system cameras in color, two Iar‘ée screen r‘no,nito‘tjsl,‘,,
be able to view 32 camera feeds covering the City Hall and Police‘pr’e'mises‘;' the second ;o“ viev
television for up-to-date inforrhatibn on happenings via local and national news especially during na
' disasters, heated and controversial trials and live police activity coVékage in ar‘eés near and arou
City. In addition, we are able to view our local City government channel. i w0

The City also initiated the Civilian Employee of the Month program and this year four out of the s
~ personnel wfthin the division \Weré chosen for their digtinguishe'd “service during the ‘month
February/Communications Supervisor Lisa Corbin, March/Communications Officer Brett Melc
June/Communications Officer Linda Redd and No&émber‘/(:qmmunic,ations Officer Dawnn Kinsey. '

S = ——me— > =

Dawnn Kinsey receives hei

Lisa Corbin boses With’ Senior Staff after’ ;
A from the HR Directy

receiving her award ' Christine Skalski

begins her shift

‘Karen Lopez poses for a picture

£3

S~

- . =~
‘HR Dire;tor Latasha Nick] ' prese

=

Joellen Balas poses during a DUI Checkpoint
13



‘ The Services Division is comprised of four Units; The Reéords'Mana;gemeht‘Uriit, The Property an
.~ Evidence Unit, The Quartermaster Unit and The Vehicle Flegt Management Unit. B

Suppokt Sehoth |

>

!

"'T,h‘e Records Management Unit maintains all police offense / incident and crash reports. This unit is

tasked with the storage of all departmental documents and the disposal of “department‘al records in

~ accordance with the State of Florida’s retention laws.

e - 45] items were impounded N i
. ® 240 items were destroyed
' o/ 4l items were returned to their owners

s 17 items were turned over to the City

gy (T A : | i 4 :
. The Quartermaster Unit is responsible for assigning all police department personnel ‘their duty

" equipment. Police necessities change and that change is sometimes dictated by crime trends,

. The Property and Evidence Unit is responsible for the storage and safekeeping ofall abandoned, lost
- and recovered property that are found by and/or are reported to the police department. Also:
impounded and stored are.items such as weapons and narcotics as well as other evidentiary items
such as latent finger prints and D.N.A. specimens. All evidentiary items are _properly handled and
~ documented to assist in the successful prosecution of persons arrested for crimes committed by

them. Thé,following is the 2011 statistical performance of the Pfdperty and Evidence Unit:

I ===

 Lt: Rodriguez impounds prescription drugs ~

modern policing and/or equipment improvements. This unit is also responsible for researching

“specific nee'ds_, changes, pricing, etc. and then making informed recomméndations to the Chief of
. Police for his approval. All duty equipment iis properly documented, accounted for and assigned as
needed. : - e

The Vehicle Fleet Management Unit is responsible for maintaining a capable and professional fleet of
olice vehicles.  From police administrators to uniformed police officers and from general
;vqét‘igatbrs to undercover operatives, this unit keeps inventories .of all of the officer assigned
hicles as well as those vehicles assigned to all spare, fleets. Both newly acquired and tenured
'clés are outfitted with state of the art emergency equ‘ipm\ent and are maintained at a condition
able for the rigors of modern police work. This year the police department added fourteen

icles to its fleet. : . .. - : '-":m :

14
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The Professional Compliance Division is responsible for Internal Affairs, Training,
Recruitment, Background Investigations and Accreditation.

This division is responsible for ensuring that departmental personnel receive state
~mandated training as well as advanced training appropriate for their position. A
commitment to ensuring that police~employees are among the most highly trained
resulted in a total of 3036 hours of training during the year. Some of the advanced
training topics include Crime Scene, Narcotics and Dangerous Drugs. Traffic related
courses include Laser and Radar Speed Measurement, D.U.l Detection and Instruction on
conducting roadside sobriety checkpoints.

During 2011, twenty-nine applicants were processed for various positions within the
Police Department.  The background process consists of interviews, criminal history,
fingerprints, psychological testing, polygraph and a complete medical exam, along with a
complete review of the applicants personal and professional past. The Reserve Officer
Program has been reinstated and six applicants were hired for these positions.

Senior Training Officer demonstrates how to use
vehicle as cover while being ambushed

= _S.gt&k:lmes ﬂaliﬁes at the rqrygfe with an MIié6

- < J -~ .-
.2 - X o - ek
| Sk
a - -
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Fi Accrcditation

Accreditation increases the law enforcement agency’s ability to prevent
and control crime through more effective and efficient delivery of law
enforcement services to the community it serves. Accreditation
enhances community understanding of the law enforcement agency and
its role in the community as well as its goals and objectives. Citizen
confidence in the policies and practices of the agency is increased.

Accreditation, in conjunction with the philosophy of community
policing, commits the agency to a broad range of programs (such as
crime prevention) that directly benefit the public. Accreditation creates
a forum in which police and citizens work together to control and prevent crime. This
partnership will help citizens to understand the challenges that confront law enforcement. Law
enforcement will, in turn, receive clear direction from the community about its expectations.
Thus, a common set of goals and objectives will be arrived at and implemented.

Accreditation increases cooperation and coordination with other law enforcement agencies
and other branches of the criminal justice system. The accreditation process requires an
in-depth review of every aspect of the agency’s organization, management, operations and
administration to include:

e establishment of agency goals and objectives with provisions for periodic updating

e re-evaluation of- whether agency resources are being used in accord with agency goals,
objectives, and mission '

e re-evaluation of agency policies and procedures, especially as documented in the agency’s
written directive system '
e correction of internal deficiencies and inefficiencies before they become public problems

The accreditation standards provide norms against which agency performance can be
measured and monitored over time. Accreditation provides the agency with a continuous [f
flow of Commission distributed information about exemplary policies, procedures and
projects. Accreditation also provides objective measures to
justify decisions related to budget requests and personnel
policies. In addition, it serves as a yardstick to measure the
effectiveness of the agency’s programs and services.

The services provided are defined and uniformity of service
is assured. Accreditation streamlines operations, providing
more consistency and more effective deployment of agency

manpower.
B e
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needs of the Admlnlstratlve Staff They are responSIbIe for executlng and m
statistical_and technical reports such as; payroll time & attendance records,‘
| payment, purchasing & requmtlons ‘extra duty processmg, personnel flles,
memorandums and department budget records ;

transcrlpts that show enrollment at FIU in the Criminal justlce Program and a copy
Drlver s L|cense A letter of recommendatlon from one of their crlmlnal ]ustlce profe
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Officers of the Month |}

January Ofe;'"(v:;/]ohn's‘en' i) f‘,.

/." ‘ Februar;y Ofc R. Go‘nza\llez‘ ’

&

Aprll Det. | v.,n & Det. E. Bartra b
f, " May Ofc. R. Hernandez '~ |

june Ofc. R. .Everett.

October Ofc. A. Alva\rez Vs

December Ofc: A. Rodrlguez :

March Ofc. ) Alvarez & Resv Ofc i jHernandez

&
il

N.oVember Det. R. M‘un'dz' & Det‘.”’G'.; Morejon .

) § f
e "

" Courteous Omcﬁcers omc tl'ref ‘

| jahqary Ofc.vt,. F'ata‘.jlv‘)"k ‘
Febru.erfy Ofc P. Vesely
A M.Arch'ofc. M. Lopez & OfciC. Morejon
May Ofc L. Fata

june Lt Larry Corbln \




Taking thc ath .

‘.‘ ;
Thls year a total of nine officers were sworn- -in, e|ther under a full time capauty or.
reserve status. As the year progressed‘ some of those reserve officers were
reclassified as full time. § il

Of'c. A Rodriguez, Ofc; L. Hernandez, Chief Martinez de Castro
& Ofc. C. Cosio all pose after their Swearing-In Ceremony

Ofc. A. Alvarez




7

Fromotioné! Ccrcmo‘niés |

:
Wlth personnel retlrlng, the end of 2010 and mld year 20| I also saw |ts share of
promotlons and reclassifications; ) ,:4 .\,' : :

- Chief Martinez de Castro promotes John
Barzola to the rank of Lieutenant

Major Baixauli looks on while Lara Bukens
pins her husband’s badge on him. Robert
Bukens was promoted to the rank of
Sergeant

Aajor Landa congratulates Sergeant Jesus
guiar for his reclassification assign(hent" to

’ Serg’édnt Michael W’eis§berg & Serg’eaht Henry
Guzman pose for a photo shortly after recelvmg their = |
s ! promotlops

20



Explorcr Fost #256\

we

men and women an opportunlty to’ glve posntlve servnce back to the communlty :
,3 the h|story of the program, many Explorers have become very successful Ieaders,
outside of the law enforcement communlty : i o

Al ¢The Post regularly assists sworn. pollce ‘officers  at DUI checkpoints |nl

| ‘Sweetwater and North Miami. They have also been tralned to assist offcers |
vehlcle searches, property |mpounds tow sheets and other support functli_

“onIkswagen Show,tTW|I|ght Run, MLK parade Art Show Fourth of July. Cele a
' ? HaIIoween Safe Streets, Thanksglvmg Turkey leeaway and the Santa’s Parade of the El

onIy Post who won a MADD Award from Mothers Agalnst Drunk Drlvmg for thelr Har
| and dedlcatlon in2011. ; ‘

«4»

Explorers also compete in Local, State and Natlonal Competltlons This year they
Second Place Overall at Local Competltlon and ranked Slxth PIace Overall, out

‘ groups, in StateW|de Con‘petltlon

Explqrers pose with their individual trophi
W, ' 2nd Place Overall trophy
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L E_XPlorcr Fost#256 -

sident John Rivera

B j ) Arinﬂal “Thank You for All You Do” trip to = % :
- Universal Studios in Orlando, FL
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D.A.RE.PROGRAM: ( #\ wi o 0 ligfoi

y | b N A .' \: “_‘”,‘. “.,v ; & v ; ’ i N i
- The South Miami Police Department was one of the first in Miami-Dade County to h:
officer certified to teach elementary and middle school students the dangers of dru
through the Drug Abuse Resistance Ed'ucation'iﬁr(')gram.‘ Since the early 1980’s,
ment continues the commitment to keep our children healthy and drug free.

S.A.F.E. AND R.A.D. PROGRAMS:

For the last few years, the S‘.:A.F.E.‘ brjogi“am,f'Sélf D‘efens‘é‘ gA‘w;f'r‘enes;s‘_Fa.‘ arizatio
change, which teaches women awareness ‘and self def_ye'nse_,‘j;f;has been offered an. tau;
the South Miami Police Department to local women’s groups. The R.A.D. progra
Aggression Defense, is also éught“to women and high sc‘H'c}.'oI aged girls, ﬁrimarlly
eration with South, Miami’s Junior Commission for Women, = = = =
 COMMUNITY ORGANIZATIONS: =~ .
Members of the Police Depqrtment are ianoIVed in a myriad bf drg.‘ani;:z‘atiori“s,’t’of “glvg-,5@’¢
to the community and support positive programs. Some of these argll - - | K
R_otavry‘ A il i
Kiwanis .

- Local, State & International Pplivcé"Chief Organiiafibns s 5 ol gy

1 o

Cops fdr‘Kids G

Alliance for Youth

Community Relations Board

SéniorC_iltizéns; Center SE P =

e B LT e i

Cltlvzenvs Crlmg(Watgh- ; LR ramilies N
AR i . {The Florida Family Partnership

South Miami Elks
'Big Brother/Big Sist'e,l‘;.”"
SMADD. (0
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i For the third year in a row, The King Pins Cha,llengé has racke‘d}gp a yictér")} in the fight to keep kids safe, .
 healthy and drug-free. On Sunday, March 20, 2011, more than 70 elected officials, civic and business leaders .
 battled for The King Pins Challenge trophy at Splitsville Luxury Lﬁng@:, j £ A :

s = -y

===

THE kING PINS CHALLENGE Il brought the community 'Ieadership‘tggéther ina fﬁp-ﬁlled evening for
B family, friends and colleagues in support of the South Miami Dr‘u'g-Freéf;‘;,/CoaIition,‘a{“‘project of Informed
. Families/The Florida Family vPartnership. For three hours, on all thirteen lanes, vnearly"B}O bowlers of varying
- skill levels helped raise more than $20,000 to support the coalition’s work in’ South Mtiygmi. Each year, The

King Pins Challenge'is co-presented by Splitsville — America’s Bowling Alley and SoMiMAG, a local lifestyle
- and entertaifment publication. ; A Wik B

——
S~ —

Mayor Philip Stoddard and former Mayor Rev. Anna Price served as honorary co-chairs for the event. Joining :

them ‘on the lanes were Miami-Dade County Commissioner Carlos A. Gimenez; ' former Mayor and
Chamber South President Mary Scott Russell, South\Miami;Hospital Vice President and}ChiefNur/sin'g Officer. .
~ Kathy Sparger and City Manager Dr. Hector Mirabile. L T i '

e~
—— e

———

——
—

——i—

= =

——

; ‘vfl'he ‘thirteen teams included Commissioner Gimenez’s family,‘Cha‘mber Soufh; ‘the Red Sunset 'Merchants
* Association, South Miami Hospital, First National Bank of South Miami, South Miami " Police’ Department,
* South Miami Police Explorers.Post #256, South Miami Senior High School and other SoMi business and
""‘communit‘y leaders. The coalition sponsored a kids lane, where the youngest bowlers tried their hand at the
‘. sport.

. At the Awanl'_ds Ceremony following the tournament, the South Miami Police Explorers team was aWarded the

’;f“:"'""“King Pins” trophy for contributing the most pin plédges. Team members we‘re:l Kassandra Morales, Dailin’
i Roman, Yessica Martin, Rachel Saldivar, Jo§ue Zambrana and Jerome Blain. Not to be outdone, their mentors
He on the Police Department team took the “High Roller” honor for the best bowling score. Team
_!'hembers‘ were: Major Rene Landa, Lt. Larry Corbjn, Sgt. Henry _Gu‘zman,,lﬁet.'Edgardo
_ Bartra, Det. Joe Mendez and Officer Marcus Kinlaw. i ‘ ket -

ugh 'M‘iami Drug-Free Coalition Director Margaret‘.\Sotha'm also' presented the Police Explorers with a
k for $2,000. The money represents contributions raised by the team and a dollar-for-dollar. match from.
. coalition. The Explorers use funds raised throughout the year to purchase uniforms, which cost more
00 per member énd to participate in competitions with other ost§ around the state.
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”‘Rbllers; Sgt. Gu;man, .Ma‘\rgargt Sotham, Det. Mendez, Det. Bartra.,‘
. Ofc. Kinlaw, & Det. King. Not pictured Lt. Corbin )
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recognlzed for his service, devotlon and‘ mcalculable amount of time, that’ he com
makmg the South Miami Police Explorer Program one of the most coveted and
programs within the South FIorlda Law Enforcement communlty Det. Mendez ha

\ | it requires to be successful In addltlon to partIC|pat|ng in l0cal competltlons, the
[ are also credited with prowdmg security at various Iocal events such as; t
;‘ Olymplcs Boy Scouts of Amerlca s Llncoln Martl Camporee, various art shows ca

Det. J: Mendez & wife Lisa pose in
front of the iconic LEO
 ice sculpture. i

=)

L'to RSgt J. Aguiar, girlfriend M. Mariena, ' i iy ‘ e . Major A. Baixauli w:;h husb “d
Comm. Suprv. L..Corbin & hus‘l‘)and ‘Lt. L. Corbin { : ks

Ileana Martmez de Castro w:th
husband Ch:ef Orlando M" { Castro y
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FPBA Gala

ff\‘:bet. Richard Munoz & Det.. Charles Morejon received a nomination for the PBA Law
‘Enforcement Arthur - Felton Invest|gat|ve Excellence Award Recently these detectives had .

become partners in trying to rid our City of illegal sales of narcotlcs and unrelated felonious thefts
of property. They were selected as Officers of the Month for November 20II by the SMPD

‘Awards’ Committee. During the month of November, these detectlves displayed the work ethic
‘and performance ‘which exempllfes the hlghest standards of the South Miami Pollce Department

Below are some highlights: ‘ : : e il

along with the recovery of ninety marijuana plants

Hookah Lounge survelllance was conducted due to numerous complamts belng recelved by:
citizens regarding minors possessing tobacco products & drlnklng alcohol. The mvestlgatlon
led to the store manager being arrested for18 counts of prov1dmg tobacco to mmors e

A bike theft surveillance at Sunset PIace was conducted and a balt bicycle was deployed Ieadlng

to the arrest of an individual who was also re§pon5|ble for. area thefts .

. Marijuana grow house mvestlgatlon at an apartment compfex Wthh Iead to a feIony arrest

il

N

/

' Concluded a two month narcotics. lnvestlgatlon “Operatlon Deep Fried Turkey SpeC|aI”

culmmatlng in the arrest of fourteen subjects who were |dentlfed for selling narcotlcs

A month long |nvest|gat|on where a reS|dence next door to an elementary school was selhng

llllegal narcotics. - The search warrant cuImlnated with five arrests and the recovery of 120

. grams of marijuana, vials of human growth hormone, 77 5 Xanax pills, 9 grams of cocaine, 3
. firearms and $4 200 in US- Currency G R 5 j i

© Jeannett S)esnick Gables Realtor poses with -
. Officer George Baixauli '

AR




In memory of FaIIen Offcer Joseg
_Kephart D

'Sergeant Kephart died in the Imé <
‘ duty 42 years ago after belng hlt \
“on'in a vehlcle coII|S|on while drl'
- home from work after h|s tour

%

.’Sergeant Kephart succumbed
,',|n|ures on January I8 I97O

Sergeant joseph 0. Kephart in: the 70’s was the AR

department S Superwsor of Ident:f cation, -

Sh:ft Commander and the Firearms Training and
Range Officer :

In memory of Fallen “Offivc‘;er‘L. Daniel R2ErT.
sl e NS

Offlcer Schulz dled in the Ilne of duty
24 years ago after belr;g stabbed whlle

workmg an off duty job.

On October 15, I987 Offcer Schulz
attempted;to arrest a ]uvemle who * *
was part of a gang which had been
causing problems at the Bakery Centre -
‘mowe theater. As he was taklng the .
sub]ect into custody, he was stabbed

\ 7

four times by the %ther members of
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